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¥ Women Development Corporation, Bihar

Terms & Condition for the Staff of Woman Helpline Centre and Short Stay Home

The post offered is project based and is temporary in nature.

The appointment will be on a clear understanding that the candidate have supplied all
necessary information to enable us to judge his/her fitness for the job and that the
information provided is true to the best of knowledge & belief. Should it be found at a later
date that the candidate have'given wrong/insufficient information or misrepresented the
facts service would be terminated immediately.

The employee shall be on probation initially for three months. The period of probation can
be extended for a further period of three months at the sole discretion of the DM/employing
authority/WDC, as the case may be. '

The contractual appointment for the present would be for a period of one year including the
period of probation. Fresh contractual appointment and/or extension of the present
arrangement would be considered after review of your performance during the period of
contract and status of the project. However the appointment on contract basis for the fixed
period shall not confer any right of employment or to claim any other substantive right as
of a permanent employee.

The appointment shall be terminable by giving you one month’s advance notice in writing
or payment of one month’s remuneration in lieu thereof. The contract can be terminate by
giving one month’s notice in writing or payment of one month’s remuneration thereoof.

The employee will be paid a consolidated emolument as per the provision in the project.

The employee shall not be entitled to any other benefits like Dearness Allowance, CPF,
House Rent, Group Insurance, Pension benefits, CCA etc.

The employee shall be entitled to following leave

a) Casual Leave - 12 days per annum on pro rata basis

b) Earned Leave - 1/15 of the period spent on duty. In any case EL will not
be carryforward to next financial year, neither claims of reimbursement would be
entertained.

¢) Maternity Leave - All married female staffs (above 18) are eligible to avail

Maternity Leave upon production of a medical certificate provided she has completed
six months of service. The period of leave granted may extend up to 3 months,
subsequent to its date of commencement or six weeks subsequent to the date of
confinement, whichever is earlier. The leave would be considered as leave with pay.
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